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October 11, 2010
Mr. Gary Clark, Director

Accelerating Employment Division

Bureau of Workforce Transformation

Michigan Department of Energy, Labor & Economic Growth

Victor Office Center

201 N. Washington Square, 5th Floor

Lansing, MI 48913

Dear Mr. Clark:

Genesee Shiawassee Michigan Works! Career Alliance, Inc. (CAI) is sending this letter to request waivers to provide flexibility in administering the Workforce Investment Act.

Request 1: To grant Career Alliance, Inc. a waiver of WIA Section 133(b)(4) to increase the funds transfer limit between the Adult and Dislocated Worker programs.  This waiver would allow CAI to transfer up to 50 percent of Appropriation Year (AY) 2010 WIA Adult and Dislocated Worker funding allocated between the two programs.

Request 2:  To grant Career Alliance, Inc. a waiver of WIA Section 101(8)(C) of the requirement of a 50% employer contribution for customized training.  This waiver would allow CAI to use a sliding scale when determining mandatory contributions for small and medium sized employers who receive customized training.  Career Alliance, Inc. would follow the state’s sliding scale of: 1) no less than 10 percent match for employers with 50 or fewer employees, and 2) no less than 25 percent match for employers with 51-250 employees.  For employers with more than 250 employees, the current statutory requirement (50 percent contribution) continues to apply.  
Request 3:  To grant Career Alliance, Inc. a waiver of WIA Section 101(31)(B) of the 50% limit on reimbursement to employers for OJT.  This waiver would allow CAI to increase employer reimbursement for On-the-Job Training for small and medium sized employers.  This waiver would permit reimbursement on a graduated scale based on the size of the employer.  The following reimbursement amounts will be permitted: 1) up to 90 percent for employers with 50 or fewer employees, and 2) up to 75 percent for employers with 51-250 employees.  For employers with more than 250 employees, the current statutory requirement (50 percent reimbursement) would continue to apply. 
Request 4:  To grant Career Alliance, Inc. a waiver from 20 CFR 664.510 prohibiting the use of youth funds to support Individual Training Accounts (ITAs) for Out-of-School youth.  This wavier will allow the use of ITAs for Out-of-School youth.  
Approval of these waivers will enable Career Alliance, Inc. to better serve our customers.  The waivers would allow our Workforce Development Board and Administrative Unit to continue to meet the demands of local employers for skilled workers, and the needs of area residents seeking training and employment.  

The MWA will continue to follow all applicable federal, state and local regulations, using appropriate fiscal and programmatic monitoring to ensure accountability for the funds.  
As part of the Public Comment Process, Career Alliance, Inc. will post these waiver requests on our webpage to seek public comment from any individual or group affected by the waiver requests and the general public including business and organized labor.  

Thank you in advance for your consideration of this request.  If additional information is needed, please contact me at 810-233-5974 extension 129.

Sincerely,

Alicia Booker
Alicia Booker                                                                                                                                   President and CEO

cc: Ryan Doll
